
LUU Sports Funding - Code of Conduct
The Code of Conduct is a document which outlines the responsibilities, and expectations of your members
when partaking in club activities. Generally, this is centred on behaviour and attitudes within all aspects of
club activity, including socials, match-days and training. This LUU guide gives some ideas around how to
structure this, along with specific examples of areas to consider. Your Governing Body for your sport may
also have some good examples to run by, most will have copies of this on your website.

1 Club Statement of Intent
We, the Snooker and Pool club, aim to make our club as inclusive, equal and diverse as possible,
and offer members a fun and friendly environment to develop their skills at cue sports.

The Club will uphold all promises made to members through the Club Constitution, Code of Good
Conduct and Code of Good Practice. Members are expected to cooperate, adhere to and abide by
the conditions set in the documents regarding their behaviour and expectations of them. The club
will not tolerate discrimination of any kind. This will encompass the following: age, gender, sexual
orientation, race, ethnicity, religion or creed. Furthermore, the club will not tolerate bullying or peer
pressure and we will ensure that all members feel welcome and included. Should there be any
complaints or questions made of any member in the society, the committee will properly and
suitably look into the complaint made. Additionally, the club will make sure that all members have
access to benefits of membership and in turn be invited to sessions, socials and tournaments
arranged within the club. We will continue to make our society as accessible as possible for those
with further requirements and we will continue to provide many opportunities for development in
the club.

2 Match Day / Competition Conduct
Members chosen to represent the club at tournaments are expected to abide by the following
rules:
2.1 For any events that we travel to in groups, arrive at the agreed meeting point for the agreed

time.
2.2 If a member has purchased a team shirt, they are expected to wear it. If not we will provide one.
2.3 Some tournaments expect participants to adhere to a dress code, which we will give out to our

players beforehand. They should follow it accordingly.
2.4 Any form of abuse to other players, regardless of the team they are on, or to officials is not

tolerated and will be suitably dealt with.
2.5 Drug usage is strictly prohibited. Should any member be caught in possession of illegal

substances, the emergency services will be contacted immediately, and the tournament
organisers will be made aware.

We also encourage members to support their teammates, and exercise good sportsmanship.

3 Training / Activity Conduct



At training sessions, members are expected to use the time to practice, and play to the best of their
ability. Pool and Snooker are at times frustrating sports, and should members feel annoyed they
must do their best to restrain themselves from demonstrating their annoyance in any physical way
e.g. punching the table.
Members should respect the coach when having coaching sessions, and not interrupt someone
else’s session.
Members should also be aware of how much they drink, and should drink responsibly.

4 Socials Conduct
The Pool and Snooker society expect individuals to adhere to a reasonable standard of behaviour at
both sessions and socials. Whilst it is expected that in venues such as Northern Snooker Centre and
other locations in the city centre that alcohol is often consumed, all members are expected to
behave politely. Excessive consumption of alcohol is not an acceptable excuse where the
consequence is violence, threats or causing offence to other members or the public. The socials are
expected to be inclusive and accessible to all individuals within the society. This is a responsibility of
the committee to make sure that everyone feels accepted and included and they will act where
there are any incidents of alcohol or drug abuse. The social guidelines for the society are available
online. The committee will ensure that no member is left to travel home alone at times where it
may be unsafe to do so.

5 Social Media Conduct
Access to the society is made available on a number of social media platforms. The members of the
committee have access to these accounts, and they are expected to ensure that information made
available to the society is truthful and legitimate. Members within the club and the committee
themselves must treat each other respectfully online. Therefore, action will be taken if there are
any perceived incidents of bullying. There must be appropriate language on our platforms and
there must not be anything said which may affect or damage the reputation of the club or Leeds
University Union.

6 Equipment / Kit Usage
Members in the society are expected to treat equipment provided by Northern Snooker Centre with
total care and protection. This includes a wide variety of equipment ranging from pool and snooker
cues themselves to the cloth of the table. This is the property of Northern Snooker Centre and
members are expected to be very careful with this equipment at our sessions. They must
additionally adhere to health and safety measures with this equipment and also the kit when they
are at sessions or tournaments. All members are given the opportunity throughout the year to
purchase kit that can be worn at friendlies or tournaments. They have a responsibility to bring such
kits to match day friendlies or tournaments.

7 Discipline Procedure
Where the society deem it necessary for an individual to be disciplined because of their behaviour,
the following procedure will be followed:

7.1 An informal caution privately between a committee member and offending member
7.2 Where there is further offence caused, there will be a formal warning of behaviour between

the member and a minimum of two committee members



7.3 Where there is continued offence, this will result in such members being suspended from
session itself as well as tournament play. Ultimately, three committee members must be in
attendance in determining the future of the offending member.

7.4 Where the member is granted to continue in the society after the meeting between the
three committee members, the member will be either permitted to continue attendance of
sessions and tournament play under a final warning policy

7.5 Where the member has chosen to cause more issues amongst the Club, the committee is
entitled to revoke the individual’s membership to the club. Their fee will not be refunded,
however, expenses incurred by the Club on behalf of the removed member are still
expected to be paid by the offending individual. This will include costs for kit orders which
have been dispatched and tournament related fees. Any other costs will be determined by
the committee as to whether they are relevant to the offending member. Only where action
can still be taken in good time can such expenses can be cancelled.

Appeals – Should an individual want to challenge any of the above, they must enter into an appeals
process. For example, where an individual feels that they have been treated unfairly by a member
of the committee, they may write to Leeds University Union to contest the decision. Another
appeals committee may be formed to provide a decision which is not made by the committee. The
committee will ensure that the correct procedure is followed and that there is confidentiality in
ensuring that the individual making the complaint is treated fairly and that such details are kept
private.

8 Damage and Consequences
Any damage or costs incurred to the Northern Snooker Centre or tournament/social venue where
the club is in attendance will be rectified or paid for by the individual or group of individuals
whereby the results were as a consequence of their actions.

9 Reputation
As a member of the Pool and Snooker society, members must abide by the guidelines set out in the
Code of Conduct. Not only do members represent themselves as individuals but they must set an
example as a representative for the society and also Leeds University Union.

We the undersigned agree to uphold the above Code of Good Practice:

President: Joseph Brason Signature:

Treasurer: Harry Smales Signature:

Secretary: Ben Holley Signature:

Date: 08/09/2021


