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Get to know Me!
2nd year law student 
Have lived in 4 different countries
In my spare time, you can find me on a
squash court, in a yoga studio, or at the
gym!
As your current Gen Sec, Law Soc is already
a massive part of my life, and my main
priority will be to continue to provide
unmatched opportunities to our members.

What will I add?

Opportunities - 
-Create more chances to get involved within
the society by ensuring sub-committees are
more centralised. E.g. a careers subcommittee
who can compile weekly commercial awareness
updates.
-Coordinate with the Law School and sponsors
to ensure all opportunities are advertised to
our members, and that these clash as little as
possible.

Inclusivity -
-Continue to push for a wider variety of socials
e.g. sober socials, .
-Collaborate with non-commercial and smaller
firms to provide a more inclusive range of
careers opportunities.

skills and Experience

Law Soc GenSec 23-24
The only candidate who fully understands the inner
workings of the exec.
Pre-existing connections with the Law School  and
Sponsors. 
Can guarantee a successful year of sponsorship
having helped in securing more sponsorship than
ever before this academic year.
Pushed sober socials in order to create a more
inclusive society with a larger variety of
opportunities for members
Improved relationship with the School of Law by
organising fortnightly meetings
Led to the nomination of LawSoc for several
awards.
Currently planning the 2 first ever Law Soc Iftars for
Ramadan in my push for a more diverse society!

In-House Legal Dep. Internships in 2023 & 2022
Developed my soft-skills in terms of being able to
conduct myself in a professional environment and
represent the society well.

President of my 6th Form’s Law Society
Led a 10 person committee, so familiar with the
leadership skills required for this role.
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-Work closely with the Non-Law Rep 
to ensure the role is properly.

developed.
Connectivity - 

Introduce a ‘Law Soc 
Families’ scheme to 
lessen the divide
between yeargroups in
an informal manner, as

as well as providing
mentorship.


