
University of Leeds Men’s Cricket Club

Code of Conduct

References to ‘Disciplinary Committee’ will refer to the committee outlined in 7.2

References to ‘the club’ will refer to the University of Leeds Men’s Cricket Club

References to ‘players’ are members representing the club in competitive fixtures or training

1.0 Club Statement of Intent

1.1 The University of Leeds Men’s Cricket Club aims to provide the opportunity for members to get involved with

cricket on and off the field in an inclusive, safe and friendly environment. It aims for inclusivity and

development in performance and the social side of the club. It also aims to make a positive impact on the

wider community through fundraising, charitable awareness and through improving the lives of members

and their peers.

2.0 Match Day / Competition Conduct

2.1 The captains are responsible for making sure the game is played within the laws and within the spirit of  the

game.

2.2 The club expects players to hold themselves in an acceptable manner from the beginning to the end of a

match day. All players are expected to be punctual, with any lateness being communicated to the team

captain as soon as possible.

2.3 During the match, it is expected that players show respect and sportsmanship to both the opposition and

umpires. Any form of dissent to an umpire or player by refusing to listen, abusing or simply behaving

poorly and in turn bringing the game into disrepute will not be accepted. This would lead to us asking the

umpire to report this player to the other umpire and player’s captain. It is then the job of the player’s

captain to take action and if they do not, the player will be subject to punishment.

2.4 Consumption of alcohol prior to and during matches is strictly prohibited by the club and any member doing

so should be reported by the team captain to the disciplinary committee who will provide a suitable

punishment to the member.

2.5 If any member is found to be under the influence of drugs while representing the club on a match day,

they will be expelled from the club with immediate effect.

2.6 All matchday arrangements will be made in accordance with government and ECB Covid-19 guidelines

3.0 Training / Activity Conduct

3.1 The same standards of respect are required at training as outlined for the match in 2.0. This translates

practically into punctual attendance, being in possession of the relevant kit and ready to perform to the



best of one’s ability within the team environment.

3.2 Failure to attend 3 training sessions without sufficient prior notice and a valid reason will lead to a

discussion with the disciplinary committee and a period of training with the development squad.

3.3 Training/activity will be run in accordance with ECB and government Covic-19 guidelines

4.0 Socials Conduct

4.1 Members will not apply peer pressure to any individuals in any social situation. Peer pressure cannot be

used as a means to be accepted into the group. This will include “initiation” ceremonies, defined by the

LUU as:

“Any event in which members (often new members) are expected to perform any activity as a

means of gaining credibility, status or entry within the group and involve peer pressure to get

members to consume excessive alcohol or be coerced into any behaviour which may be deemed

humiliating.”

4.2 Members will not organise socials designed to force members to drink more than they would ordinarily

want to or that would take them over the Government’s recommended daily intake of alcohol

consumption. This will include “checklists” of drinks on bar crawls or Otley Runs.

4.3 Social secretaries must ensure that all members have a free choice in the consumption of alcohol or not.

Members must not tell the people which drinks they can consume in order to participate in the social, or

in the social games.

4.4 All members in charge of socials must maintain a level of sobriety throughout to take control of situations

should the need arise. There must be at all times someone responsible for all the actions of members on

an LUU society social.

4.5 Members must be given a free choice regarding the consumption of alcohol. All members must stipulate that

other members are free to choose whether to participate or not, and that consumption of alcoholic

drinks is not a mandatory requirement to participate.

4.6 Members must not be forced to drink in a certain way by drinking equipment such as funnels. This

equipment cannot be used as a tool to apply peer pressure on members to drink.

4.7 Any person in charge of a social must be aware of members becoming ill or intoxicated and either take

them home themselves or find a way for them to get home safely another way.

4.8 These guidelines will be read and verbally agreed to by all members of the club. Failure to do so will result  in

disciplinary procedures.

5.0 Social Media Conduct

5.1 All members are expected to show respect to all other members and the wider community on social media.

The club will not accept any behaviour over social media that is disrespectful to others in the club. This

includes bullying or discriminatory behaviour, any of which any will lead to punishment by the disciplinary



committee.

5.2 All members are expected to use groups, events, chats or any other form of social media related to the  club

in an active way to allow for the efficient running of the club.

5.3 All club social media accounts will be managed by the Communications Officer who is responsible for the

content.  Any posts from the club that cause offence and are  reported will be referred to the committee who will

vote on what further action to take regarding it.

6.0 Equipment / Kit Usage

6.1 All members of the club are expected to use the ECB recommended protective equipment when playing or

training.

6.2 All members are expected to treat the club’s equipment with care. Any use of the club equipment in a

dangerous or malicious way will lead to a warning, with a second offence leading to being reported to the

disciplinary committee.

6.3 When wearing any form of club kit, the member of the club is expected to represent the club in a respectful

and sensible manner. Any behaviour that tarnishes the reputation of the club, is offensive or  does not

follow the guidelines set out in 2.2, 2.4 and 2.5 will not be tolerated and in turn will be reported to the

disciplinary committee.

6.4 Any theft of club equipment will lead to an immediate suspension from the club. The offender will then be

reported to the disciplinary committee.

7.0 Discipline Procedure

References to ‘incident’ will refer to the event that breached the code of conduct

References to ‘those involved’ will refer to those who have breached the code of conduct

7.1 Should any member be in breach of any elements of the code of conduct above, the incident will be

referred to the Disciplinary Committee which will follow this process:

1. Collection of evidence regarding the incident(s)

2. Incident reported to the Union

3. Preliminary hearing

4. Further hearings (if required)

5. Disciplinary measure handed to those involved

6. Agreement that sufficient measures have been handed to those involved

7.2 The Disciplinary Committee will consist of the:

− Executive Committee (Club Captain, Secretary and Treasurer)

− Two other members of the committee, selected prior to the hearing, to represent all areas involved

7.2.a If one of those involved is a member of the disciplinary committee, they will be omitted from the

disciplinary committee, with a third member of the committee taking their place for the whole of  the

process



7.3 The preliminary disciplinary hearing

7.3.a The date and location of the preliminary disciplinary hearing will be set by the Disciplinary

Committee, with a minimum two-day period to allow for the collection of evidence for the

hearing

7.3.b All information put forward in the disciplinary hearing must be made available to both parties

before the hearing

7.3.c Any information not made available to both parties before the hearing will mean that it will be

discounted in the preliminary hearing, however, if a further hearing occurs, will be used

7.4 Further hearings must be agreed on by a democratic vote by the disciplinary committee 7.5 The outcome

of the hearings and process can be as follows, in order of increasing perceived severity:

1. 1-3 match ban across any fixtures/BUCS fixtures as appropriate

2. Monetary fine of the club’s discretion with the proceeds going to wherever the club sees fit

3. 6 match ban and a monetary fine of the club’s discretion with the proceeds going to wherever the

club sees fit

4. 1-3 month ban and a monetary fine

5. Season ban

6. Lifetime ban from the club

7. Pass straight to the union to deal with.

7.5.a For any incident involving criminal, racial, homophobic or sexist abuse, it will be passed to the

union to be dealt with to discipline those involved. Any incident of this nature may also be

followed with action from the club.

7.6 Should the union not agree with the decision, they reserve the right to conduct their own investigation and

apply their own course of action

8.0 Reputation

8.1 All members are reminded of the expectation to uphold positive and acceptable actions during

matchdays, training and socials along with other club occasions.

We the undersigned agree to uphold the above Code of Conduct

Club Captain

Dom Smith Date:  01/09/21



Secretary

Daniel Scudamore Date: 01/09/2021

Treasurer

Jack Simpson Date: 01/09/2021


